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Personal Details

First Name  :   Mariam

Last Name  :   Badaw i

Nationality  :   egyptian

Second Nationality (optional)  :   

Age Range  :   20-23

Gender :   Female

Address

Primary Address

Address Line 1  :   Villa 85, Concord Compound, Road 90 - New  Cairo

Town / City: *  :   Cairo

Country  :   Egypt

Email Address  :   mariambadaw i@aucegypt.edu

Unavailable interview dates :   

Career Choice

Business unit  :   Mashreq

Function choice  :   Marketing

Second Function Choice  :   

Further Education

University  :   American University in Cairo

Faculty :   School of Business

Major / Department :   Business Administration w ith Marketing Concentration

Graduation Year :   2015

Degree/GPA  :   3.35

Secondary Eduction

School Name  :   *The International School of Choueifat in Cairo

Dates From - To :   * 09/01/2005 - 07/01/2011

High School Certificate  :   *American Diploma

Language Competency

English

Comprehension :   Fluent

Speaking :   Fluent

Writing :   Fluent
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Arabic

Comprehension :   Fluent

Speaking :   Fluent

Writing :   Fluent

French

Comprehension :   Basic

Speaking :   Basic

Writing :   Basic

Work Experience

Please give details of any work you have undertaken, indicating whether full-time, part-time, vacation work or industrial training etc (most recent positions first).

Dates From - To :   07/01/2013 - 07/31/2013

Employer  :   (Summer Internship) HR - Recruitment Division -Screen resumes according to a standardized criteria -Organize and categorize the resumes based on the applicants levels

of experiences and other qualif ications -Update the database and update any outdated resumes -Call applicants -Schedule interview s -Interview  applicants over the phone -Conduct

face-to-face individual interview s

Responsibilities :   Schneider Electric

Dates From - To :   06/24/2012 - 07/01/2012

Employer  :   (Summer Internship) Content Department -Searched products by their model numbers and added description to some products on the w ebsite -Checked the quality of the

products on the w ebsite -Changed products’ names, edited highlights and descriptions, changed and uploaded new  images -Added prices to products

Responsibilities :   Rocket Internet

Dates From - To :   08/01/2011 - 08/31/2011

Employer  :   (Summer Internship) Technical and fundamental analysis department -Analyzed f inancial statements of some important Public Limited Companies -Prepared reports about

the f inancial positions of the companies

Responsibilities :   The Roots

Dates From - To :   08/01/2010 - 08/31/2010

Employer  :   (Summer Internship) Customer Service-back off ice -Revised orders and stacked them -Observed and helped w ith the process of signing contracts w ith new  clients

Responsibilities :   The Roots

Dates From - To :   08/01/2009 - 08/31/2009

Employer  :   (Summer Internship) Customer Service-front off ice -Executed e-trading operations upon clients’ demands -Answ ered clients’ calls about prices of shares and other

information

Responsibilities :   The Roots

Interests Activities

We are interested in what you do / have done outside your academic work.

Please record your non-academic interests and activities stating whether at school, college, university or elsewhere. Record any positions of responsibility you

have held in any aspect of your life. (300 word limit imposed) *

Member, Anti-Cancer Team (ACT), Human Resources committee and Public Relations committee, Spring 2013-Fall 2013 -Informed people about our monthly aw areness campaigns -Raised

donations using several methods for Demerdash hospital to build a hygienic clinic for children w ith Leukemia -Arranged different events to motivate the members -Helped w ith a

development plan for the club's members Member, Student Union, Fundraising Committee, Spring 2012 -Attended training sessions -Created a list of possible sponsors and gathered their

contacts -Started contacting some sponsors -As a team, w e successfully contracted w ith sponsors for some events on campus Delegate, Junior Cairo International Model United

Nations, Spring 2011 -Attended daily sessions on internet censorship -Co-researched on a country’s perspective on internet censorship -Participated in a 2 day conference to debate

results of research In school, I used to w rite in the school's new sletter, and participated in organizing bake sales. Other than that, I'm interested in Psychology, Literature w ith its various

forms and genres(I enjoy both reading and w riting), and I am quite good at Baking and Cooking.

These questions tell us something about how you respond in challenging situations. Please answer them using examples from your experiences in academic,

social or working life

1. Please tell us about experiences and people that have over time shaped your decision to consider a management career w ithin Unilever and in your chosen

function in particular. What efforts have you made to test out your choices?(300 word limit imposed) *

It w as a very hard choice, since I'm generally an indecisive person. At school, I only enjoyed Business and Psychology classes, so I decided to major in Business (since it w ould open

more career options for me) and minor in Psychology. I chose Marketing because it is very interesting and also because I'm mainly a right-brained person, so the other concentrations

w ere not even an option. I decided that I w ant to w ork in the FMCG field because it's all about products that I understand and can relate to, and because it's a dynamic and challenging

field and I'm the type of person w ho gets bored easily so I w ould need something challenging to keep me going. As for w hy Unilever? I attended Career Day that w as held at my

university some time ago, and I met Lipton's brand manager, Hussien Kandil, and he spoke to me about Unilever and its w ork environment. He mentioned how  at Unilever the employees all

consider themselves as one family and w ork as a team, and he told me that I don’t have to be perfect or the best to w ork there; they help the new ly employed and put them on the right

track, w hich w as all the encouragement I needed to apply at Unilever.

2. Using an example of a time when you were in a new environment and had to achieve a task, please describe a) how you established and used a network of

contacts, and b) how you set about influencing people, to help you achieve your task. (500 word limit imposed) *

At Schneider, my mentor w ould assign me tasks and I w as supposed to magically know  how  to perform them. I did not w ant to pester her w ith questions, so I w ould start by trying to do

them on my ow n, but if  there is something that I absolutely cannot do, I w ould then ask another intern (under another mentor), if  she doesn't know , I w ould ask the other employees in the

department. And I w ould alternate betw een asking them so that I w ouldn't bore any of them. If the question I have can only be answ ered by my mentor (w ho w as not at her off ice most

of the time), I w ould w rite it on a sticky note and leave it on her desk, and she w ould answ er me w hen she is back and has the time. Once, they had a vacancy that needed to be f illed

urgently, and there w asn't anyone suitable in all the resumes I had, so I asked my friends and family if  they know  someone suitable and I did get them someone in the end. As for

influencing people, generally, I ask nicely w hich is my gate to getting anything I w ant. At Schneider, I w ould help the other intern w ith her w ork w hen I have extra time on my hands w hich

w ould make her feel obliged to help me in return. As for my mentor, I show ed her that I w as a hard w orker and a responsible and independent person, so w henever I asked her anything,

she w ould know  that I w as not slacking and deserved help. Also, since I'm good at baking, I baked her some cookies as a friendly gesture, w hich made her like me more.

3. Tell us about an occasion when you have taken the initiative to learn and develop yourself in significantly new ways. Why did you want to do this, what did you do
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3. Tell us about an occasion when you have taken the initiative to learn and develop yourself in significantly new ways. Why did you want to do this, what did you do

and what was the result?(300 word limit imposed) *

I cannot recall a specif ic occasion. How ever, I alw ays try to seize opportunities w hich w ould help me develop myself. I w ould attend job shadow ing events for different career f ields -

merely for the chance to get to know  more about them. Also, I have undergone a few  summer internships in different f ields to explore different career options.

4. Tell us about a time when you saw the opportunity to really make a difference for the future of an activity, team or organization. What did you do, what obstacles

did you overcome, and what happened as a result? (300 word limit imposed) *

I cannot recall anything specif ic; how ever, if  I have any suggestions, I just say them.

5. Tell us about a time when you have had to analyse and understand a complex situation in order to make decisions and put a plan into action. What did you do and

what was the outcome? (300 word limit imposed) *

I cannot recall a specif ic situation. Generally w hen I am faced w ith a complex situation, I start w riting dow n everything related to that situation (people, events, ...) then I start w riting

everything I know  about the items I w rote. I then look if  I have any missing information and start looking for it, then I start brainstorming for solutions and I w hen I f ind that one option is

appealing, I try to go into details on how  to implement it and if it's not feasible, I go for another option and so on until I have one option that I am satisf ied w ith. Then, I look for people w ho I

trust their opinions and are know ledgeable about the topic and ask for their opinions before I make the f inal decision.

General

Please give details of any military service requirements, w ith reasons for any exemptions claimed. If you have completed your military service please state when.

If you have answered Exempted above, please specify the reason you were exempted.

Do you have any health problems that could affect your future employment? If yes, please specify:

Do you have any relatives in Unilever NAME? If yes, please give details:

Is there anything that has not been covered that you would like to mention? Are there any personal considerations that may be relevant to your application?

Have you applied to Unilever before? If yes, what did you apply for:

Have you attended a Summer Internship in Unilever before?If yes, please provide details:

Year :   

Line Manager Name :   

Have you attended/participated in any event/activation held by Unilever in the last year (e.g. Lecture, workshop, competition)? If yes, please provide details

Event Name/Type :   Job Shadow ing

Date: (MM/YY) :   04/14

Event Name/Type :   Internship

Date: (MM/YY) :   07/13

Event Name/Type :   Job Shadow ing

Date: (MM/YY) :   04/13

Have you attended/participated in any activity held by other companies in the last year (e.g. internship, competition, workshop etc)? If yes, please specify

Company Name :   Memac Ogilvy

Event Name/Type :   Job Shadow ing

Date: (MM/YY) :   04/14

Company Name :   Schneider Electric

Event Name/Type :   Internship

Date: (MM/YY) :   07/13

Company Name :   Schneider Electric

Event Name/Type :   Job Shadow ing

Date: (MM/YY) :   04/13
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